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Hello everyone!  
 
Well, itõs been a while since our last newsletter, as all energies here 
at FAUST HQ have been running full out on a number of fronts.  First 
and most importantly, of course, there was the matter of contract 
negotiations which successfully brought us our new 2010-2013 
Collective Agreements.  It was a hard but productive round and I 
would like to take this opportunity once more to thank our bargaining 
team as well as all those who helped with research, consultation, 
mobilization, and all the other myriad facets of this vital process for 
their dedication and professionalism.  Well done!  
 
While we celebrated the conclusion of bargaining, work was already 
well underway on other projects.  Our FAUST Equity Initiative help ed 
bring about the long -anticipated Presidentõs Advisory Committee 
Report on Structure & Climate, which promises to result in many 
positive changes to our campus workplace (though much still remains 
to be done in this sphere, as will be discussed later on) .  And the ink 
was barely dry on our contracts when negotiations were initiated to 
formalize the unionized status of all hitherto non -union teaching 
faculty ñthat is, those who have not yet taught enough courses in a 
single year to meet the bar in article 1 .04 of the existing Part -Time 
Collective Agreement.  The certification of these workers has now 
been accepted and we are optimistic that details of their full 
incorporation as FAUST members will be resolved in the very near 
future.  If you are one of the d ozens of faculty currently working 
under a ònon-unionó contract, or if you anticipate doing so in the  
future, please contact us at faust@stu.ca for more information and to 
have your say in the negotiating process.  
 
Aside from the other more -or-less routine business of the Faculty 
Associationñanswering member questions, meeting with the Employer 
to assist in interpretation of the CAs, filing grievances when 
agreement is not possible, etc. ñthe spring and summer of 2011 have 
been marked by intense efforts to consolidate and expand our 
relations with the wider world of organized labour.  I was privileged 
to attend the Canadian Labour Congress meeting in May, where Jack 
Layton inspired a mighty crowd of equally -inspiring labour activists 
from all sectors.    
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FAUST has written letters of support 
and in some cases provided 
solidarity contributions for fellow 
faculty unions, progressive  
organizations and labour causes both 
at home and abroad (see the FAUST 
website for details).  We actively 
supported, marched and picketed 
with CUPW during their recent 
lockout.  We marched in the 
Fredericton Pride Parade. We liaised 
with newly organized STU staff and 
student unions to found  a 
consultative umbrella organization 
known as the Campus Labour Council 
(STU-CLC). Such alliances will be 
important for all of us ñfaculty, 
staff, students and community 
members alikeñas we continue to 
face the challeng es of 

rationalization, corporatization and  
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downsizing which can be so 
particularly devastating for the 
education sector.   
 
Finally, we were delighted to see so 
many of you at FAUSTõs/STU-CLCõs 
First Annual Labour Day BBQ in Odell 
Park on September 5th (held in 
conjunction with the Fredericton 
District Labour Councilõs parallel BBQ 
in nearby Wilmot Park).  It was a great 
way to kick off a new academic ye ar 
at a university based on Integrity, 
Solidarity, and Union Pride.  
 
With all best wishes for a fulfilling 
yearé. 
 
Robin Vose, President, FAUST      
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 WHAT MIGHT Be 
If the Worldõs Workers were Only 
Educated and Organized 
 
SOCIAL REORGANIZATION 
Universal Democracy and Co-operation       
--No Wars or Monopolies. 

 
A BEAUTIFUL IDEAL 
Which Can Never be Realized While 
Labor is uneducated, Apathetic  
and Divided 

 
AN AIM TO WORK FOR 
By Doing Our Part in Spreading the 
Light  

 
(T. Phillips Thompson, Knights of Lab our)  

 
In many ways, I think that this verse by T. Phillips Thompson encapsulates what I do for FAUSTéI do my part in 
òspreading the light. 
 
The Knights of Labour, and many other industrial unions of the 19 th and early 20th centuries, had on staff what 
they called òBRAIN WORKERSóéworkers whose job it was to research, to analyze, to educate, to communicate. 

 
As I settle into this position as Professional Officer of FAUST, that is how I see this job unfolding . 
 
Since my first report at the last AGM, this posit ion as Professional Officer has been transformed from a 
probationary appointment to a regular Part -Time position, for which I am grateful to the executive and the 
membership. I think having a continuous presence in the FAUST Office will be a real asset in the future. With 
subsequent turnovers of the executive, it will help to ensure a more continuous sense of institutional memory.  
 
One of my main tasks is to provide administrative assistance to the executive, by recording minutes, arranging 
meetings, mainta ining the FAUST Office, and so on. As I mentioned in my last report, I am still awestruck by the 
amount of work involved in running a faculty association.  And this one is relatively small in comparison to some 
of the others in Canada. I would like to take  this opportunity to acknowledge those members of previous FAUST 
executives who soldiered on without any administrative support whatsoever. Even with my Part -Time assistance, 
the executive continues to put in many hours of volunteer service. They do this I  think because they really do 
care about the working conditions experienced by their colleagues. Whether you agree with their decisions or 
not, I hope you will keep this in mindé. 
 
I also enjoy facilitating what some scholars and labour activists are now c alling SOLIDARITY UNIONISM: 
facilitating solidarity with other faculty associations, but also with other labour organizations. Last May I 
attended the annual convention of COFAS (Canadian Association of Faculty Association Staff). This spring I have 
also visited the Professional Officer at Mt Allison, Geoff Martin, to see how he runs his office. I also have made 
lunch plans with the administrative assistant of the faculty association at the Universite de Moncton. Moreover, 
although it didnõt work out this spring, next year I hope to attend meetings of the NBFL and NUCAUT, to get a 
better sense of the lay of the land. Meanwhile, here at STU, I hope to provide assistance to the STU Labour 
Council in whatever way I can. I think this is a real opportunity to rea ch out and make STU a better place for 
workers in general.  
 
My plans this summer included whipping the FAUST Office into shapeéIt has been recently renovated, and I hope 
to finally finish the following: getting the files organized, creating a labour librar y, brewing fair trade coffee 
and transforming the office into a more member -friendly environment.  

 
I also recently obtained a small grant from the NBFL to write a history of FAUST, which I started this summer. 
STU as an institution, spends a lot of time an d money celebrating its past. FAUST also deserves to know its 
history, for in my mind, the faculty are the bone and sinew of this universityéof any university.I hope to place 
this history within the context of public sector unionization and the organizatio n of other faculty associations, 
but  I would also like to chart the  historical significance of FAUST to this university. If you have any ideas of 
how I might go about this, please let me know. I have plans to use what one scholar has called a òmultivocal 
POõs report contõd 
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narrative  structureó, which will enable the  incorporation of  various voices into the analysis. I will engage in 
some of the archival research this summer. But in the fall, please be forewarned that I may be approaching 
some of you for interviews. If you have any documents or artifacts that you think will be useful, please forward 
them to me.  

  
Regarding longer-term projects:  As the communications interface betw een the FAUST executive and the 
members, I hope to be able to issue the newsletter more regularly next year. The executive has plans to 
rejuvenate FAUSTõs standing committees, including the Communications Committee, which would be of great 
help in getting the newsletter out more often. I am going to be encouraging the membership to take ownership 
of the newsletter. Right now it is mainly the organ of the Professional Officer and the executive, but I would 
like to  see an active Letters to the Editor feature and a series of faculty opinion pieces. Stay tuned!  
 
Probably the biggest challenge this year has been trying to get up to speed on how the union works: the 
grievance process, interpreting the Collective Agreements, and so on. Sitting on the future Grievan ce 
Committee will help. Also, during the next round of negotiations, I hope to sit in with the team on a more 
regular basis so that I understand the spirit and content of the CAs more fully.  
 
In conclusion, I would like to come full circle, back to the Kni ghts of Labour again. When the first branch of the 
Knights of Labour was founded in Philadelphia in 1869, this was the purported aim, and I think it is still the aim 
of FAUST today: 

 
To secure for the workers the fill enjoyment of the wealth they create ; sufficient leisure in which to develop their 
intellectual, moral and social faculties; all the benefits, recreation, and pleasure of association; in a word, to 
enable them to share the gains and honours of advancing civilization.  

 

 
Respectfully submitted by 
Bonnie Huskins, FAUST Professional Officer 
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ANNUAL GENERAL MEETING -  2011 APRIL 15  
 
For the period 2011 May 01   -    2011 March 31  
 
Opening balance as of 2010 May 01:  
Chequing   36 773.82$  
Term Deposit #1   10 735.63$  
Term Deposit #2    5 614.14$  
Defence Fund     9 222.40$  

 
 
Closing balance as of 2011 March 31  
Chequing   58 651.19$  
Term Deposit #1   10 754.64$  
Term Deposit # 2    5 623.34$  
Defence Fund    11 339.40$  
 
 
Expenses for the period 2010 May 01 Ƶ 2011 April 15  
CAUT fees       24 416.50$  
FNBFA fees       21 363.33$  
New Brunswick Federation of Labour     1 608.00$  
Legal fees        13 483.29$  
Collective Bargaining      10 102.84$  
Conference fees       12 502.95$  
 
Treasurerõs report contõd 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Report from Canadian Labour Congress Convention, 

2011  

From Ottawa I proceeded directly to the CLC in Vancouver.  The CLC meets in this sort of full, open membership convention 

only once every three years so it is a big deal.  FAUST is eligible to attend thanks to our membership in NUCAUT and our 

affiliation with the NB Federation of Labour.  The main order of business throughout the week (May 8-13) was to debate and 

ratify a vast series of motions and reports which had been developed over the previous three years at the committee and 

executive levels.  For further details seehttp://www.canadianlabour.ca/home. 

 

Attending the CLC along with nearly 2500 other delegates was a tremendously eye-opening experience.  My fellow NUCAUT 

delegates and I were flanked in the vast meeting hall by the ILWU (Longshoremen) on one side and by Teamsters on the other; 

the former in particular provided an intense case study in radical and outspoken union activism.  Debate was often sharp and 

fierce, with a wide variety of views being expressed, but always with a sense of solidarity and common purpose with a view to 

advancing agendas favourable to labouring people in Canada and throughout the world.  A great number of NDP politicians new 

and old were in attendanceðincluding Jack Layton,  Mike Harcourt, Adrian Dix, etc.ðand they were given a thunderous 

reception in the wake of the recent federal election.   Richard Trumka of the American AFL-CIO gave a rousing speech as did 

several representatives from different parts of Africa. There was a real sense of empowerment in the air. 

 
Another focus of the CLC this year was to educate and mobilize members to better coordinate their organizing efforts on a broad 

scale.  A restructuring of the CLC leadership took place (with uncontested elections, as at CAUT), with an emphasis on equity 

and representation by minority members; it was noted that there was an unprecedented proportion of women delegates (over 

40%) in attendance along with ever-increasing numbers of Aboriginal, visible minority, and GLBTQ2S delegates as well.  Anti-

raiding policies were introduced, as were motions of international solidarity and policies aimed at improving protections for 

migrant workers.  The potential of global internet technologies and social media (facebook, twitter, etc.) was very much 

emphasized as a means of breaking through the conservative-dominated media conglomeratesô traditional stranglehold on public 

discourse.  There was much optimism that these new platforms combined with an NDP opposition in Parliament could lead to 

greater gains for labour in the near futureðin the form for example of possible adoption of the CLCôs  proposals for pension 

reform http://www.canadianlabour.ca/issues/pensions-retirement. 

 

For those who may be interested in finding out more about either of these conferences, full dossiers are available in the FAUST 

office.  Please contact professional Officer Bonnie Huskins for more information. 

 

Respectfully submitted, Robin Vose, FAUST President 
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Solidarity contributions       2 712.00$  
Social events        3 714.56$  
Office supplies        324.17$  
Professional Officer salary      8 764.09$  
CPP/EI contributions       1 016.33  
 
Revenues for the period 2010 May 01 Ƶ 2011 March 31  
JAC loan repayments        2 100.00$  
Dues collected       107 627.80$  
CAUT refunds         3 277.55$  
Legal refunds         3 818.27$  

 
Respectfully submitted by  
Jonathon Rahn, FAUST Treasurer  

 

 

 

http://www.canadianlabour.ca/home
http://www.canadianlabour.ca/issues/pensions-retirement


 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 

 

FAUST marches in solidarity with CUPWé. 
 
FAUST members marched in solidarity with CUPW 
members during their recent job action.  On June 
17, about a dozen members walked on the picket 
line with local posties at the Waggonersô Lane 
depot.  

 

FAUST members also participated in the 
NATIONAL DAY OF ACTION IN SOLIDARITY 
WITH POSTAL WORKERS on JUNE 23. Members 
marched from Officer's Square to a rally at  
 the NB Legislature. Various speakers at the rally, 
including FAUST President Robin Vose, outlined 
their dismay with the federal governmentôs decision 
to lock out postal workers instead of engaging in 
collective bargaining.  
 

As FAUST members, you might be asking : why   
did your union take part in this demonstration?  
 

¶ For one thing, we know what it is like to be 
locked out at STU!  

 

¶ Secondly, this is part of a larger battle! The 
Fredericton District Labour Council has 
pointed out that "the Harper Government 
is waging a full-out attack on workers' 
rights in Canada by implementing back-
to-work legislation to end labour 
disputes; by abolishing defined-benefit 
pensions; by driving down wages; by 
cutting back sick-time benefits; and by 

rolling back women's rights, and more!" 

¶ Moreover, CUPW has been 
instrumental in attaining rights for 
public sector workers since its 
formation in 1965. Did you know 
that CUPW was the first national 
union to attain maternity leave 
rights for its members after a 42-
day strike in 1981? The unionôs 
argument in 1981 still holds today: 
they believed that female workers 
should not have to suffer injustice 
by being forced to take a 
substantial loss in pay due to 
pregnancy.  
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The NBFL Political Education Committee will be holding a Political 
Education Conference on November 17-18 2011 at the Holiday Inn in 
Moncton. The theme of the Conference is òLabourõs Political Engagementó. 
Workshops will be held on building political awareness, how to become 
politically active, and taking action on social issues. If you are interested in 
attending this conference, please come to the FAUST office (ECH 211) for 

more information and a registration package.  

 

FAUST members walking 

the CUPW picket line 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ô 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

More pics from the CUPW demonstrationsé. 
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For FAUSTõs letters of solidarity in 
support of CUPW, see: 
 
http://www.faustnb.ca/page/news/25  
 


